
Elections Act


Elections Act


General


1. Any situations not outlined in this policy will be addressed at the discretion of the Returning 
Officers and the Elections Committee. 


Definitions 


2. The following definitions shall be applied throughout this policy. 


2.1. Active campaigning: 


2.1.1. The distribution of campaign materials.


2.1.2. Speaking to Union members for the purpose of representing a platform or 
candidate. 


2.1.3. Hosting events, speaking sessions or gatherings for the purpose of 
representing a platform or candidate. 


2.2. Non-active campaigning: 


2.2.1. Attending campaign meetings.


2.2.2. Helping develop candidate platforms. 


2.2.3. The production of media advertisements and publicity materials (posters, t-
shirts, website, social media posts) 


2.3. Campaign material – Publicly shared material produced for the purpose of promoting a 
candidate or platform. 


2.4. Harassment – Persistent or aggressive unwanted physical, verbal, or cyber behaviour that 
is intimidating or unwelcome. 


2.5. Acting in an official capacity – An employee or volunteer of the Union who is 
performing the duties required by their office and their respective position’s Terms of 
Reference. 


2.6. Slander – False or malicious attacks on another candidate's character and/or reputation.
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2.7. Coercive Campaigning – Compelling a voter to make an involuntary or undesirable 
decision.


Election Scheduling 


3. The Chief Returning Officer may choose an election schedule that is not consistent with this 
policy by writing a proposal to the Board. This proposal will contain the reason for alternative 
dates, and an election schedule containing nominations dates, the all candidates meeting date, 
campaigning dates, debate nights, and polling dates. The Board may approve the proposed 
schedule by 2/3 majority at the next meeting of the board.


4. Where fewer nominations than available positions/seats have been received, the Chief Returning 
Officer may extend the nomination period for up to an additional seven (7) days.


General Election


5. Nominations for the Students’ Union General Election will open on the Feast Day of St. Francis 
Xavier, December 3rd, of each year and close before the end of the first week of January. 


6. The all-candidates meeting will take place after nominations have been closed for at least one (1) 
day and before campaigning may begin. 


7. Campaigning for the Students’ Union General Election will last for a period of ten (10) to twenty-
one (21) days. 


8. Candidates may begin campaigning at the start of the general campaign period and must cease at 
the close of the polls. 


8.1. Campaigning that takes place during the voting period must be with materials that were 
previously approved by the Returning Officers. No new materials may be introduced. 


9. The polling for the Students’ Union General Election will take place during the last week of 
January. 


10. The polling for the Students’ Union General Election will last for two (2) days.


11. The Students’ Union General Election will include the elections of the Students’ Union President, 
Students’ Union Vice-President Academic Affairs, Board of Governors Student Representative. 


12. For the Students’ Union General Election, the Returning Officers shall hold at least one (1) all-
candidates' debate. 


Representatives Election 


13. Nominations for the Representatives Election will open ten (10) to twenty-one (21) days after the 
General Election and be open for a period of seven (7) to fourteen (14) days.


14. The all-candidates meeting shall take place after nominations have been closed for at least one (1) 
day and before campaigning may begin.  


15. Campaigning for the Representatives Election will last for a period of (7) to fourteen (14) days. 


16. Candidates may begin campaigning at the start of the general campaign period and must cease at 
the close of the polls. 


16.1.Campaigning that takes place during the voting period must be with materials that were 
previously approved by the Returning Officers. No new materials may be introduced.




17. The polling for the Representatives Election will last for one-two (1-2) days.


18. The Students’ Union Representatives Election will include the elections of the Student Senators 
and all Board of Directors positions.


By-elections and Other Elections 


19. All other elections, including by-elections will be scheduled by the Chief Returning Officer. 


20. Nominations for these elections will be open for a period of seven (7) to ten (10) days.  


21. The all-candidates meeting will take place between the closing of nominations and the beginning 
of campaigning. 


22. Campaigning for these elections will begin a minimum of seven (7) days before the polling start 
date.  


23. Polling for these elections will last for a period of one (1) to two (2) days. 


Nominations


24. The Chief Returning Officer shall issue a proclamation not later than the day nominations are 
opened indicating: 


24.1.The position(s) to be run for; 


24.2.When nominations open;


24.3.When nominations close (including the exact hour); 


24.4.Where to receive a nominations form; 


24.5.Any other information deemed appropriate; 


24.6.The Returning Officers’ email, where questions can be directed.


25. To be valid, nomination forms must contain the requisite number of eligible signatures. Students 
may not sign any more than one nomination form for any given position. 


26. The required number of signatures are:


26.1.President requires twenty-five (25) nomination signatures; 


26.2.Vice-President Academic Affairs requires twenty-five (25) nomination signatures; 


26.3.All other Elected Officials requires ten (10) nomination signatures.


27. Valid nomination forms must be submitted to the Chief Returning Officer’s Office by the exact 
hour nominations close. 


28. The Chief Returning Officer reserves the right to re-issue invalidated nomination forms for a time 
period of two (2) to twenty-four (24) hours to allow the candidate to correct it. Candidates failing 
to correct invalidated nomination forms within the allotted time period will void their applications 
for nomination. Those individuals will have to restart the nomination process with a new form, 
and re-submit their deposit. 


29. The Chief Returning Officer will inform all candidates who have been successfully nominated 
that their nomination has been accepted and inform them of the date and time of all candidates 



meeting which must take place prior to said candidate undertaking campaign activities. The 
purpose of this meeting is for the Returning Officers to go over campaign rules/regulations and to 
give the candidates a copy of the Elections Act. 


30. Nominations will not be accepted without submission of the required deposit. 


31. Candidates may withdraw their nominations any time before the poll opens. 


32. Candidates withdrawing their nomination may do so by delivering a signed written notice to the 
Chief Returning Officer. 


Eligibility Regulations 


33. Only Ordinary Members of the Union are eligible to run for Union positions. 


34. Candidates seeking nomination may not hold more than one elected position in the Union at any 
one time.


35. Any Students’ Union Elected Official, Returning Officer, Deputy Chair of the Board intending to 
run for any position within the Union must give the Chair’s Office written notice of a leave of 
absence. This leave of absence will encompass the period of the campaign and voting period. 
During this time, the absent Elected Official, or member of the Chair’s Office may not conduct 
business within their office. 


35.1.Should the Chair intend on running for an elected office, they are required to submit a 
similar request for a leave of absence to the Deputy Chair of the Board. 


36. Any hired or volunteer member (excluding those listed above) of the Students’ Union intending to 
run for any elected position within the Union will be required to serve in their official capacity 
throughout the campaign and voting period. 


37. These candidates outlined in section 34 seeking office may resume their positions after the 
validation of the elections (48 hours). If a re-election has been granted after an appeal process the 
said candidates are required to re-submit a notice of their leave of absence. 


38. All candidates must meet the eligibility requirements as outlined in the Union’s Eligibility Policy. 


Campaign Regulations


39. All elected positions must run separate election campaigns. 


40. Candidates may begin campaigning at the start of the general campaign period and must cease at 
the close of the polls. 


40.1.Campaigning that takes place during the voting period must be with materials that were 
previously approved by the Returning Officers. No new materials may be introduced.


41. Candidates may not harass students while engaging in the voting and campaign period. 
Harassment is defined in section 2.4 and also includes:


41.1.Promoting the election or a candidate’s platform to someone who has not asked for more 
information about it. 


41.2.Candidates and their teams may not coerce or pressure voters into making a decision. 




42. All advertisements used during the campaign shall not be discriminatory on the basis of gender, 
sexual orientation, age, race, class, religion, creed, ancestry and country of origin, ethnicity, 
disability or other grounds. 


43. All advertisements shall not be in violation of; Copy Rights, The Canadian Charter of Rights and 
Freedoms, or any applicable municipal, provincial and federal laws. 


44. All signage must follow the Bloomfield S.U.B. poster policy and the poster policy of any other 
locations on campus. It is the candidate’s responsibility to find out the details of these poster 
policies and candidates will be held responsible if the Chief Returning Officer is notified that they 
are in violation of any policies. 


45. All candidates are responsible for the actions of their campaign workers, including scrutineers 
and campaign managers. Campaign workers who violate this act will cause the candidate to be 
disciplined as outlined in the Violations and Discipline section of this policy. 


46. Candidates may appoint campaign volunteers for the election process.


46.1.All campaign volunteers must be disclosed to the Chair’s Office prior to the start of the 
campaign period.


46.2.Candidates are responsible for all actions of the campaign volunteers as they pertain to 
the election, including but not limited to:


46.2.1. Physical promotions both during and after the campaign period


46.2.2. Electronic promotions both during and after the campaign period (i.e. any 
social media posts)


47. All Students’ Union Employees and elected officials shall remain officially neutral while acting in 
their capacity as Union employees. 


47.1.“Officially neutral” shall be defined as: 


47.1.1. Engaging in no campaigning whatsoever;


47.1.2. Being non-exclusive in providing information and/or insight to candidates. 


48. The Chair of Council, Deputy Chair, Returning Officers, debate moderators, and Web 
Administrators shall remain impartial throughout the campaign. 


49. The Students’ Union President and Vice-President Academic Affairs shall remain impartial 
throughout the campaign, unless they are running upon the approval of the Chair’s Office.


1. If they are running, the candidate shall remain neutral for all other open candidacies in 
said election. 


50. All elected Student Representatives and hired executives shall be restricted from active 
campaigning, as defined in this policy, always. They may, however, be involved with non-active 
campaigning. This includes, but is not limited to: 


1. Attending campaign meetings; 


2. Helping to develop candidate platforms; 


3. The production of media advertisements, including posters, t-shirts, static (website) and 
social networking electronic media. 




51. Union employees aside from Elected Officials, members of the Chairs Office, and non-student 
staff may actively campaign when they are not acting in the official capacity of their role. 


52. All physical publicity material (i.e. posters) must be removed within 48 hours of the closing of 
the polls. Failure to comply shall result in the refusal to partially or fully reimburse the 
candidate’s deposit, subject to the discretion of the Chair. 


53. Any nominees or incumbent employees of the Students’ Union including Executives and sub-
executives are forbidden from using any resources not accessible to non-incumbent employees or 
volunteers, including but not limited to: 


53.1.Printing, photocopying, email list-serves, advertising, monetary funds, office space, 
areas in Bloomfield, (unless monetary compensation is paid to Bloomfield centre); or any 
other resources that they may be privy to as a result of their position. 


53.2.Nominees found using these resources will be subject to sanctions. 


53.3.Students’ Union Employees and volunteers found aiding a nominee using resources not 
accessible to non-incumbent employees will be dealt with by the Students’ Union 
Elections Committee who may recommend action be taken by the responsible authority.


Deposit 


54. Deposits must be submitted to the Chief Returning Officer along with the nomination form.

55. Deposits will be as follows: 


1. President candidates will deposit $50.00; 


2. Vice President candidates will deposit $50.00;


3. All other candidates will deposit $25.00. 


56. The Chief Returning Officers will keep the deposits until the results are finalized, 48 hours after 
the polls close. 


57. Deposits are reserved for potential incurred fines during the election process. 


58. If a candidate’s deposit is depleted due to incurred fines during the campaign, the candidate will 
be required to submit a second deposit in the same amount as the initial deposit in order to 
continue campaigning. 


59. The Department of Finances and Operations will issue reimbursement of deposit and campaign 
expenses to the respective candidates at the close of the election period.   


Publicity Material 


60. Candidates are responsible for the following:


1. Ensuring that all publicity materials do not violate the Elections Act, including any 
material produced by campaign managers or those external to the campaign incited by 
the candidate; 


2. Ensuring the acquisition of expressed written consent for use of any copyrighted material 
from the holder of that copyright. The Returning Officers may ask to see proof of this 
consent at any time during the campaign;




3. Assuming the full costs without reimbursement for any items contravening the Elections 
Act; 


4. Submitting a copy of all mass-produced publicity materials to the Returning Officers 
prior to the opening of the polls. 


5. Clothing items/accessories must all be approved by the Returning Officers.


61. Candidates must must also keep a log and expense report including all campaign expenses. 
Candidates must provide a market value for products not purchased for, but used in their 
campaign. This log must be submitted to the Returning Officers prior to the opening of the polls.


62. The Returning Officers will request that material violating the Elections Act be removed. 
Candidates must comply within 24 hours of this request and may be subject to further discipline 
as outlined in this Act.


63. Publicity material must not slander other candidates. 


64. Candidates shall be responsible for any damage caused in the placement or removal of publicity 
materials, and shall be held liable financially or otherwise.


65. The advertisement of a candidate, or platform during a referendum on a St.FX University 
chalkboard or in any St. FX classroom is strictly prohibited.


66. With respect to the Union’s concern for the environment, the Chair’s Office shall impose the 
following limits on the number of paper-based publicity items (equally for all candidates).


1. President and Vice President - the equivalent of 75 sheets of 11 x 17 paper per candidate.


2. Student Representatives- the equivalent of 50 sheets of 11 x 17 paper per candidate.


3. Candidates may use publicity materials of different sizes as long as they do not exceed 
the equivalency measurements of the dimension limits listed above.


67. Social media platforms may be used as long as students willingly join these groups and profiles to 
receive updates from the candidate. 


67.1.If candidates elect to use social media for campaigning, they must add the Returning 
Officers as an administrator to the group or add them as a follower.


67.2.If candidates elect to use Instagram or Twitter for campaigning the candidate is 
responsible for ensuring the Returning Officers follow the account(s) used for their 
campaign.


67.3.Candidates must create a new social media account for every election that they run in.


68. Candidates cannot, however, send out unsolicited electronic messages en masse (i.e. mass emails) 
to students asking for support, and no one may send them out on the candidate’s behalf. 


69. Any further social media not mentioned in this act will be monitored and regulated at the 
discretion of the Chair’s Office.


Violations and Resolutions  


General 




70. Candidates that violate regulations in this policy will be subject to disciplinary action on behalf of 
the Returning office or the Elections Committee. 


71. The membership of the Elections Committee shall be as outlined in the by-laws and policies. 


72. The purpose of the Violations and Discipline policy portion of this Act is to evaluate documented 
complaints or violations filed about candidates, with respect to this policy, in order to have 
elections that are as equitable and accessible as possible. 


73. If the issue presented by the complainant is contrary to the Community Code or provincial rules 
or regulations then the Chair of the Board/Returning Officers must suggest that the person 
follows up with the appropriate body, i.e. Director, Student Life or RCMP. The process involved 
in those situations does not limit the Students’ Union from acting according to the processes 
outlined in the by-laws and policies of the Union. 


Process


74. To submit a complaint about an Elections Act violation the complainant shall go to theu.ca/
elections and submit an Elections Act Violation Complaint Form, herein referred to as a 
complaint form. 


75. Upon receipt of a complaint form, the Chief Returning Officer will consult with the Returning 
Officers to determine whether an informal or a formal resolution is required. 


75.1.The Returning Officers may request more information from the complainant if there is 
not sufficient detail in the complaint form to make a decision. 


75.2.If the Chief Returning Officer and Returning Officers cannot come to a decision on 
whether the complaint is formal or informal in nature, they will bring it to the Deputy 
Chair who will make the decision.  


76. If any of the Returning Officers witness a violation of the Elections Act, they must bring the 
violation to the other Returning Officers. Together, they will come to a consensus on whether a 
formal or informal resolution is required. 


76.1.Upon discovery of a violation, the Returning Officers will attempt to capture evidence of 
the violation. 


76.2.If the Returning Officers cannot come to a unanimous consensus on whether the 
complaint is formal or informal in nature, the complaint will automatically become 
formal in nature. 


Informal Resolution


77. Upon determination that the violation(s) of the Elections Act is minor in nature, the Chief 
Returning Officer shall: 


1. Verify the validity of the complaint by contacting witnesses, and where possible, by 
visually verifying the infraction;


2. Upon verification, send an outline of the complaint to the accused(s), and request an 
explanation;


3. Act as the primary arbiter for Union elections and take disciplinary action (if necessary) 
as outlined in this Act within forty-eight (48) hours;




4. Send a written response to the complainant and the accused candidate within forty-eight 
(48) hours. 


Formal Resolution 


78. Upon determination that the violation(s) of the Elections Act is more severe in nature, the Chief 
Returning Officer shall: 


1. Bring the matter directly to the Elections Committee; 


2. Investigate the matter further. Once the investigation has been completed, the alleged 
violation(s) is then brought before the Elections Committee. 


79. The Chief Returning Officer will provide notice via email that the respondent will need to appear 
before the Election Committee. This notice will clearly outline the date and time the committee 
will meet, a brief description of the actual complaint, and the date(s) the incident(s) occurred.  


80. The Chief Returning Officer will arrange any witnesses to be present at the Election Committee 
meeting. 


81. The Chief Returning Officer will provide all copies of the actual complaint; and any witness 
statements to the members of the Election Committee at the time of the meeting only and not 
prior to the meeting.


82. Upon reviewing all materials presented by the Chief Returning Officer, the Election Committee 
will then call in the person(s) that made the original complaint to provide additional information 
concerning the complaint.


83. All other witnesses will be called individually to provide additional information. The Election 
Committee will take only first-person information into consideration.


84. The candidate will then be called in to meet with the Elections Committee. The candidate may 
present their interpretation of the complaint at that time, and provide the Elections Committee 
with any additional information that they feel is relevant for the committee to make an informed 
decision.


85. Once all parties have been heard from, the committee will then deliberate.


86. Once an outcome has been determined, the Chief Returning Officer will inform the candidate of 
the outcome via email. This letter must also include details concerning the appeal process.


Campaign Appeal Process 


87. In the case of an informal resolution where the complainant or the accused(s) is unsatisfied with 
the resolution provided by the Chief Returning Officer they may appeal to the Elections 
Committee. 


87.1.The complainant or accused shall complete and submit a Letter of Appeal to the Chair of 
the Board, who shall inform the Chief Returning Officer of the appeal;


87.2.The Chief Returning Officer shall convene the Elections Committee within 24 hours of a 
request for appeal;


87.3.The original complaint shall be provided to the Elections Committee by the Chief 
Returning Officer;




87.4.The complainant or accused shall be allowed time to explain the basis for their appeal, 
and then shall leave;


87.5.The Elections Committee shall decide upon the validity of the appeal and take 
appropriate disciplinary action according to this Act within 24 hours; and


87.6.The Elections Committee shall send a written response to the complainant, the accused 
candidate and the Chief Returning Officer within 24 hours.


In a case of a formal resolution where the complainant or the accused(s) is unsatisfied with the resolution 
provided by the Elections Committee they may appeal to the Board of Directors.


87.7.The complainant or the respondent has 3 business days from the time that the email 
outcome was sent to write a letter of appeal to the Chair of the Board. This letter must 
document the original complaint, the outcome received and outline why the outcome is 
felt to be too harsh.


1. The Chair of the Board must bring any letter of appeal to the Elections Committee and 
Chief Returning Officer. 


2. The Chair of the Board shall put out a call for nominations for three (3) Directors of the 
Board to sit on an Ad-Hoc committee to move through the appeal process and determine 
an outcome. The General Manager of the Union shall also sit on this Ad-Hoc committee 
as a non-voting facilitator.


3. Upon receipt of the appeal the Chair of the Ad-Hoc committee will inform the 
complainant and the accused of the date and time of the appeal.


4. The Chief Returning Officer will prepare, review and present all materials that lead to the 
appeal to the Board of Directors. 


5. The Ad-Hoc committee will deliberate in camera and decide to uphold the original 
decision, remove the outcome previously provided. 


6. The Chair of the Ad-Hoc committee will inform the complainant and the accused and the 
Board of Directors of the Ad-Hoc decision via email. 


Offences 


88. Offences which may be addressed under this policy include but are not limited to: 


1. Active campaigning prior to receiving official candidate status; 


2. Active campaigning after the deadline; 


3. Unsolicited emailing, electronic messaging in spam form, slander, gross obscenity, 
misuse of classroom chalkboards for campaigning purposes;


4. Exceeding the spending limit; 


5. Use of Students’ Union resources;


6. Any infringement of the Elections Act or Students’ Union By-laws;


7. Any infringement of the Community Code of Conduct; 




8. Harassment of Chair’s Office, Chief Returning Officers, Returning Officers, and/or 
polling staff. 


Outcomes 


89. The following outcomes may be used and candidates that are found in violation may have one or 
more outcomes placed on them: 


1. Warning letter outlining infraction and consequences if violation occurs again; 


2. Forfeiture of deposit in full or in part; 


3. Public apology for infraction; 


4. Loss of campaign reimbursement; 


5. Disqualification; 


6. Reparations. 


Financing 


90. The spending limits for candidates are as follows:


1. President: $200; 


2. Vice-President: $200; 


3. Student Representatives, Senators and Board of Governors Representatives: $100;


91. All candidates which receive at least 10% of the popular vote are eligible to receive 
reimbursement amounting to one-half (1/2) of the spending limit. Candidates must submit to the 
Returning Officers a complete report of their election expenses. 


92. An election expense report must include: 


1. An itemized list of all expenses; 


2. Dated receipts for all their election expenses; 


3. Signed statement validating their submission.


93. Candidates will only receive reimbursement on material costs of publicity materials and expenses 
directly related to the production of campaigning material or used specifically to promote the 
candidate. Whether an expense is deemed relevant to a candidate’s campaign shall be determined 
by the Returning Officers and is subject to review by the VP-Finance and Operations.


94. All publicity material, events, entertainment, or otherwise must be financed at market value by 
the amount allotted.


95. Any involvement of corporate, professional, or other groups or individuals (i.e. campaign 
managers) in a campaign must be declared in expense reports to the Returning Officers, unless 
such involvement is from current students of St.FX University. All such involvement shall be 
accorded a reasonable market value as determined by the Chair’s Office.


Qualification of Electors 


96. In any electoral constituency in which an election is held, all members of that constituency at the 
time of proclamation will be eligible to vote. 




97. If an individual becomes a student between the time of proclamation, and the opening of the 
polls, that individual is responsible to submit written notice and proof of Union membership to 
the Chief Returning Officer before polling begins to be eligible to vote in the election. 


Polling 


98. Voting in all elections shall be conducted through online voting, accessible only by those students 
eligible to cast a vote, as defined in the By-laws. 


1. The online voting system shall be in operation continuously from the opening of polls to 
the closing of polls. 


2. If the case may be that online voting platform ceases due to technical difficulties, the 
election automatically is deemed void and must be restarted. 


99. During polling, the Returning Officers may solicit volunteers to promote the election and help 
facilitate voting in an impartial way.


100.The Returning Officers shall compile the official electoral list for voting. The official electoral 
list should contain the names of all students eligible to vote in the respective election.


Voting 


101.The preferred names of all candidates shall be placed on each ballot in random order at each page 
view. 


102.Voting shall be conducted by ranked ballots, in which each voter shall rank their choices for each 
position using natural numbers. One (1) will represent their first choice and increasing numbers 
represent their less desirable choices. The method of voting for all Elected Officials shall be as 
follows:


1. Each voter shall indicate their first choice on the ballot and consecutively rank the 
remaining candidates as they so choose (voters shall be entitled to mark as few as zero 
candidates or as many as all of them for any given positions in which they are eligible 
to vote);


2. Each candidate shall be credited with the number of first choice votes they received;


3. Where no candidate receives more than fifty (50) percent plus one (1) of the total 
number of first choices, the candidate with the least number of first choices shall be 
struck off the list and voters’ second choices shall be allocated to the remaining 
candidates; and,


103.If a candidate is unopposed there shall be a yes/no option in which candidates need fifty (50) 
percent plus one (1) “yes” votes from the total cast ballots to be considered successful.


104.If the spoiled ballot is victorious the position will be considered vacant until such times as an 
election occurs, or a by-election is called to fill the position.


105.Each candidate is entitled to see a printout of the official results from the voting software.


106.Students may only vote once in any given election, unless they satisfy the requirements to vote 
for representatives in multiple faculties which they are members of, or to elect a position 
representing a constituency other than a university faculty which they are members of. 


Ballot Counting Procedure 




107.The candidate who receives the absolute majority of votes, as defined by this Act shall be 
declared the winner. Results are not official for another forty-eight (48) hours.


107.1.For Directors At-Large on the Board of Directors, a Block Voting method will be used 
and the four candidates to receive the highest number of votes will be declared the 
winners.


108.After the documentation of the results, the Returning Officers will ask all witnesses to sign the 
document verifying the results. After verification, all recount requests are now appeals and must 
follow the appeal guidelines as outlined in this Act. 


Announcing the Results 


109.The Returning Officer must announce the election results that are unofficial for another forty-
eight (48) hours. The results of any elections or referendums shall be announced publicly by the 
Returning Officers at an accessible location (as defined by the Accessibility Policy) immediately 
following the completion of the counting process.


110.The complete detailed unofficial results will be published on theU.ca as soon as possible after the 
results are announced. The official results will be posted on theU.ca forty-eight (48) hours after 
the results are announced.


111.The Chair of the Board will declare the candidate duly elected at the first regular meeting of the 
Board of Directors after the election.


Run-off Election Procedure 


112.In the event of a tie vote in an election or referendum, the Returning Officers will call another 
election, referred to from here on as a run-off election. The run-off election will be identical to the 
previous election in all respects save:


1. No new nominations will be accepted;


2. All Election dates and time periods may be compressed by the Returning Officers in 
recognition of time restraints created by the second election;


3. Only the candidates which actually tied may participate in the run-off election and 
will appear on the new ballot.


Election Appeal Procedure


113.An appeal may be launched by any member who is of the electorate corresponding to the election 
being appealed. However, the appeal must meet all of the following criteria:


1. The appeal must significantly alter the outcome of the election in question. If an error in 
the election, if avoided, would have declared someone in second or third place elected 
as the winner, an appeal would thus be rightly justified.


2. The criteria of the appeal must be valid; that is, the contents of the appeal had to have 
happened during the course of the electoral process and can be thus substantiated by 
concrete evidence.


3. The appeal must have the written consent of one-quarter (¼) of the regular voting 
members of the Board of Directors.  This does not include the Chair of the Board or 
Deputy Chair. Members of the Board that have resigned their positions as a result of an 
election are NOT considered regular Board members that constitute this quota. 



Endorsements for an appeal by any Board member are subject to inquiry of authenticity 
by the Chair’s Office.


114.All appeals must take place within forty-eight (48) hours of the results being announced by the 
Returning Officers.


115.All appeals must be sent to the Returning Officers.


116.All appeals must be in a written form with the charges and reasons explicitly set out, with all 
evidence if possible.


117.The Returning Officers will investigate the charges within an appeal. The Returning Officers 
shall make a ruling on the appeal based on the charges and evidence contained within the appeal. 


118.If the Returning Officers make a ruling to reject the appeal, the results of the election will stand. 
This ruling will be announced at the first regular meeting of the Board along with the official 
results of the election or referendum, and the declaration of the winning candidate as duly elected 
if applicable.


119.If the Returning Officers makes a ruling to reject an appeal, the Returning Officers will inform 
the elector(s) who launched the appeal immediately.


120.If an election or referendum has been appealed in the prescribed manner as outlined in this Act, 
and if the challenger(s) has (have) not been satisfied by the decision of the Returning Officers, the 
challenger may launch a second appeal to the Elections Committee.


121.An appeal to the Elections Committee must be in written form and be received by the Chair of 
the Elections Committee within forty-eight (48) hours of notification of the Returning Officers 
ruling on the initial appeal. All appeals shall be heard.


122.The appeal to the Elections Committee must contain the identical charges, reason, and evidence 
as contained in the appeal to the Returning Officers. New evidence and new charges are 
inadmissible. (If new evidence is found, it is put in the appeal and given back to the Returning 
Officers for reconsideration.)


Custody of Documents 


123.Records retained from each election/referendum by the Returning Officers shall include, but not 
be limited to:


1. The report of the Returning Officers to the Board;


2. A copy of the current campaign rules, and poll clerk procedures instruction sheet;


3. A log of poll clerks, detailing the hours and polling stations worked.


124.Records shall be retained by the Union for a period of three years and shall be archived thereafter.


125.All voter lists used in an election or referendum shall be stored for safe keeping by the Chair of 
the Board for a period of forty-eight (48) hours after an election. If an appeal is launched, the 
voters list will be kept until all appeal processes are finalized. Once a candidate has been 
officially declared duly elected after any appeal processes are finalized, the voters list is to be 
destroyed.
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